
Dear Employer:

Thank you again for engaging our firm in this matter. Enclosed, please find the following
documents for your records:

1. Copy of Form 9089, Application for Permanent Employment Certification
2. Copy of Form ETA 9141, Application for Prevailing Wage Determination
3. Copy of newspaper ads, posted on two different Sundays in newspapers of 

general circulation in the area of intended employment
4. Copy of Job Notice, posted by the Employer notifying the employees of the filing of 

the application
5. Copy of the Job Order posted with the State Workforce Agency serving the area

of intended employment for a period of 30 days
6. Copy of the Recruitment Report, evidencing the applicants that may have applied for 

the position along with resumes received, proof of contact with application as well as 
any other documents received evidencing the Employer’s recruitment efforts

7. Copy of Beneficiary’s High School’s Degree 
8. Copy of Beneficiary’s Food Safety Certificate
9. Copy of Beneficiary’s Experience Letter

Please note if requested by the Department of Labor, a copy of this PERM Audit File must be
produced within 30 days. Failure to provide the PERM Audit File may lead to denial or revocation
of the PERM and may lead to mandatory supervised recruitment.

Upon approval of the PERM labor certification, our office will then file the immigrant petition
forthe foreign national. Subsequently, the foreign national will obtain employment authorization
and lawful permanent residency. Upon issuance of either the employment authorization or 
lawful permanent residency, the Employer must hire the foreign national as a W-2 employee on 
a full- time, ongoing and long-term basis.

Should you have any questions or concerns, please do not hesitate to contact our firm.



OMB Approval: 1205-0451 
Expiration Date:  

Application for Permanent Employment Certification
Form ETA-9089

U.S. Department of Labor

Form ETA-9089   FOR DEPARTMENT OF LABOR USE ONLY

PERM Case Number: __________________      Case Status: _________________       Determination Date: _____________        Expiration Date: _____________ 

IMPORTANT: Please review and read the filing instructions carefully before completing the Form ETA-9089. A copy of the instructions can be found at 
https://www.dol.gov/agencies/eta/foreign-labor. If you are not submitting these forms electronically, please complete ALL required fields/items containing an asterisk ( 
* ) and any fields/items where a response is conditional and must be completed if applicable as indicated by the section ( § ) symbol.

In accordance with Federal Regulations at 20 CFR 656.17(a)(1), incomplete applications will be denied by the Department of Labor.  If submitting this form non-
electronically, ALL fields/items must be completed. In fields/items for which there is no answer, enter “N/A” or “0” (zero) if the field/item is a number field. If submitting 
this form electronically, you may leave fields/items for which there is no answer blank, and, at the end of each page, you will be asked to confirm your desire to leave 
these fields/items blank. When the application is printed, all fields/items intentionally left blank will be automatically pre-populated with “N/A.”

A. Employer Information
1. Legal Business Name *

2. Trade Name/Doing Business As (DBA), if applicable §

3. Address 1 *

4. Address 2 (apartment/suite/floor and number) §

5. City * 6. State * 7. Postal Code *

8. Country * 9. Province §

10. Telephone Number * 11. Extension §

12. Federal Employer Identification Number (FEIN from IRS) * 13. NAICS Code *

14. Number of current employees on payroll
in the area of intended employment *

15. Year Commenced Business *
(if household, year issued FEIN)

16. Is the employer a closely held corporation, partnership, or sole proprietorship in which the foreign
worker has an ownership interest? * Yes     No

17. Is there a familial relationship between the foreign worker and the owners, stockholders, partners,
corporate officers, and/or incorporators? * Yes     No

B. Employer Point of Contact Information
The information contained in this Section must be that of an employee of the employer who is authorized to act on behalf of the employer in labor certification matters.  
The information in this Section must be different from the agent or attorney information listed in Section C, except when the attorney is an employee of the employer.

1. Contact’s Last (family) Name * 2. First (given) Name * 3. Middle Name(s) §

4. Contact’s Job Title *

5. Address 1 *

6. Address 2 (apartment/suite/floor and number) §

7. City * 8. State * 9. Postal Code *

10. Country * 11. Province §

12. Telephone Number * 13. Extension § 14. Business Email Address *

Cape Coral Petroleum Inc

N/A

2231 Del Prado Blvd S

N/A

Cape Coral FLORIDA 33990

UNITED STATES OF AMERICA N/A

+1 (239) 574-3866 N/A

26-0566322 447110
3 2007

✔

✔

Ahmed Tamanna N/A

President/ Manager

2231 Del Prado Blvd S

N/A

Cape Coral FLORIDA 33990

UNITED STATES OF AMERICA N/A

+1 (239) 574-3866 N/A maishatrading@gmail.com

G-200-23192-181389 Pending Recommendation - Unassigned

Page 1 of 12

10/31/2025



OMB Approval: 1205-0451 
Expiration Date:  

Application for Permanent Employment Certification 
Form ETA-9089 

U.S. Department of Labor 

C. Attorney or Agent Information (If applicable)

1. Indicate the type of representation for the employer in the filing of this application. *
(complete the remainder of this section if “Attorney” or “Agent” is marked) Attorney Agent None 

2. Attorney or Agent’s Last (family) Name § 3. First (given) Name § 4. Middle Name(s) §

5. Address 1 §

6. Address 2 (apartment/suite/floor and number) §

7. City § 8. State § 9. Postal Code §

10. Country § 11. Province §

12. Telephone Number § 13. Extension § 14. Law Firm/Business Email Address §

15. Law Firm/Business Name § 16. Law Firm/Business FEIN §

If “Attorney” is marked in question C.1 or an Attorney is acting as an “Agent”, complete questions 17 to 19 below. 
17. State Bar Number(s) § 18. State of highest court where attorney is in good standing §

19. Name of the highest state court where attorney is in good standing §

D. Foreign Worker Information

1. A completed Appendix A identifying the foreign worker being sponsored for permanent
employment by the employer named in Section A of this application is attached. * Yes No 

2. Has the employer contracted with an agent or attorney that also represents the foreign worker
covered by this application? * Yes No 

E. Job Opportunity and Wage Information

1. Enter the valid Prevailing Wage Determination (PWD) case number issued by the
Department of Labor to identify the job opportunity and prevailing wage(s) covered by
this application. *

2. If a valid PWD has not been obtained due to the employer being required, by notice from a
Certifying Officer, to currently undergo supervised recruitment in accordance with 20 CFR Yes No  N/A 
656.21, indicate whether a completed Form ETA-9141 is attached to this application. *

3. Offered Wage g * 4. Per (Choose only one) *
From: $ . * To: $ . Hour Week Bi-Weekly Month  Year 

5. Additional conditions about the offered wage. (Enter up to 500 characters) §

Form ETA-9089 FOR DEPARTMENT OF LABOR USE ONLY 

PERM Case Number: ___________________ Case Status: _________________ _ Determination Date: ______________ Expiration Date: ______________ 

✔

Veiga Marina F

2295 NW Corporate Blvd.

Suite 215

Boca Raton FLORIDA 33431

UNITED STATES OF AMERICA N/A

+1 (954) 781-1994 N/A perm@theepsteingroup.org

Law Office of Shayne J. Epstein, PA 65-1142548

125484 FLORIDA

FLORIDA SUPREME COURT

✔

✔

P-100-22279-514171

✔

27706 00 27706 00 ✔

N/A

G-200-23192-181389 Pending Recommendation - Unassigned

Page 2 of 12

10/31/2025



OMB Approval: 1205-0451 
Expiration Date:  

Application for Permanent Employment Certification 
Form ETA-9089

U.S. Department of Labor

Form ETA-9089      FOR DEPARTMENT OF LABOR USE ONLY

PERM Case Number: ___________________                  Case Status: _________________ _                   Determination Date: ______________               Expiration Date: ______________ 

F. Area of Intended Employment Information
a. Worksite Information

1. Type of worksite location that best describes where work will be performed (Choose only one): *
a. Business premises
b. Employer's private household (includes live-in and domestic household worker)
c. Employee's private residence (when work is performed directly out of the residence)
d. No one specific worksite address or physical location

   If submitting this form non-electronically and marked “No one specific worksite address or physical location,” enter “N/A” or “0”
  (zero), as appropriate, in questions 2- 7 below , complete questions 8 and 8a, and continue to Section F.b. 

2. Worksite Address *

3. Worksite Address § (apartment/suite/floor and number)

4. City * 5. County *

6. State/District/Territory * 7. Postal Code *

8. MSA/OES Area Code * 8a.  MSA Name/OES Area Title *

b. Additional Worksites

1. Will work be performed in geographic areas other than the one identified in Section F.a above? * Yes   No

2. If “Yes” is marked in question F.b.1, indicate whether a completed Appendix B is attached to
this application. § Yes   No  N/A

c. Other Definable Geographic Area(s)
Complete this question only where the specific MSA(s) are not known or the expected area(s) of intended employment are dispersed over a wide geographical area.  
If submitting this form non-electronically, and not applicable, enter “N/A.” If the job opportunity requires roving, travel or possible relocation, enter the phrase “Various 
Worksites,” otherwise, enter “N/A” . 

1. Identify the geographic area(s) where work will be performed.  For example, this can include a listing of cities or
townships/states, counties/states, or states located within a geographic region (up to 1,500 characters). §

✔

2231 Del Prado Blvd S

N/A

Cape Coral LEE

FLORIDA 33990

15980 Cape Coral-Fort Myers, FL

✔

✔

G-200-23192-181389 Pending Recommendation - Unassigned

Page 3 of 12

10/31/2025



OMB Approval: 1205-0451 
Expiration Date:  

Application for Permanent Employment Certification 
Form ETA-9089

U.S. Department of Labor

Form ETA-9089      FOR DEPARTMENT OF LABOR USE ONLY

PERM Case Number: ___________________                  Case Status: _________________ _                   Determination Date: ______________               Expiration Date: ______________ 

G. Additional Job Opportunity Information and Other Requirements

1. Is this a permanent position offering full-time employment of generally 35 hours or more? * Yes   No

2. Is the employer seeking permanent labor certfication for a live-in household domestic service
worker? * Yes   No

2a.  If “Yes” is marked in Question G.2, indicate whether the foreign worker possesses one year
       of paid experience as a live-in household domestic service worker? § Yes   No  N/A

2b.  If “Yes” is marked in Question G.2, indicate whether the employer and foreign worker 
have executed the required employment contract? § Yes   No  N/A

2c.  If “Yes” is marked in Question G.2b, indicate whether the employer provided a copy of the
       employment contract to the foreign worker? § Yes   No  N/A

3. Will the employer accept a foreign diploma/degree equivalent to the employer’s required U.S.
diploma/degree identified in Section F of the PWD identified in Question E.1? * Yes   No  N/A

4. Is the foreign worker currently working for the employer submitting this application? * Yes   No

4a.  If “Yes” in Question G.4, indicate whether the foreign worker only qualifies for the job 
opportunity by virtue of the employer’s alternative requirements identified in Section F of 
the PWD identified in Question E.1. §

Yes   No  N/A

4b.  If “Yes” in Questions G.4 and G.4a, please select the applicable statement describing the 
employer’s willingness to accept any suitable combination of education, experience, or 
training. §

I ACCEPT
I DO NOT ACCEPT

5. Is the employer relying solely on the experience the foreign worker while working for the
employer, including as a contract employee to qualify him/her for the job opportunity covered by
this application? *

Yes   No

5a.  If “Yes” in Question G.5, did the foreign worker gain any of the qualifying experience with 
the employer in a position substantially comparable to the job opportunity identified in 
Section F of the PWD identified in Question E.1? §

Yes   No  N/A

5b.  If “Yes” in Question G.5, did the employer pay for any of the foreign worker’s education or 
training necessary to satisfy any of the employer’s requirements for the job opportunity 
identified in Section F of the PWD identified in Question E.1? §

Yes   No  N/A

If “Yes” is marked in any of the questions below, complete one (1) section of the 
Form ETA-9089, Appendix C to provide a brief explanation justifying the response.

6. Does the job opportunity require the worker to live on the employer’s premises? * Yes   No

7. Does the job opportunity identified in Section F of the PWD identified in Question E.1 involve
a combination of occupations? * Yes   No

8. Is proficiency in a foreign language required or preferred to perform the job duties identified
in Section F of the PWD identified in Question E.1? * Yes   No

9. Do the job requirements identified in Section F of the PWD identified in Question E.1 exceed
the Specific Vocational Preparation (SVP) level assigned to the occupation as shown in the
O*NET Job Zones? *

Yes   No  N/A

10. Did the employer use a credentiaing service to qualify the foreign worker’s education and/or
experience requirements in Section F of the PWD identified in Question E.1? * Yes   No  N/A

11. Has the employer received payment of any kind for the submission of this application? * Yes   No

12. Has the employer had a layoff in the occupation involved in this application or in a related
occupation within the 6 months immediately preceding the filing of this application in the area
of intended employment? *

Yes   No

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

G-200-23192-181389 Pending Recommendation - Unassigned

Page 4 of 12

10/31/2025



OMB Approval: 1205-0451 
Expiration Date:  

Application for Permanent Employment Certification 
Form ETA-9089

U.S. Department of Labor

Form ETA-9089      FOR DEPARTMENT OF LABOR USE ONLY

PERM Case Number: ___________________                  Case Status: _________________ _                   Determination Date: ______________               Expiration Date: ______________ 

H. Recruitment Information
a. Supervised Recruitment

1. Is the employer required, by notice from a Certifying Officer, to currently undergo supervised
recruitment in accordance with 20 CFR 656.21? * Yes   No

b. Occupation Type - All must complete this section.
Mark ONE appropriate box below: *

1a. This application is for a professional occupation (which includes a college or university teacher not selected 
       using the competitive recruitment process) and the recruiting was conducted in accordance with 20 CFR
       656.17(e)(1).
1b. This application is for a non-professional occupation and the recruiting was conducted in accordance with 
      20 CFR 656.17(e)(2).

1c. This application is for a college or university teacher and the candidate was selected using the competitive
      recruitment process in accordance with 20 CFR 656.18. (Skip c. and d. of Section H. and go to Appendix D)

1d. None of the above apply because this application is for a Schedule A or sheepherder occupation.

1e. None of the above apply because this application is for a professional athlete.

c. Professional/Non-Professional Recruitment Information

Complete this section if 1a or 1b is marked in Question H.b  above. 

1a.  Start date of SWA job order § 1b.  End date of SWA job order §

2. Is there a Sunday edition of a newspaper (of general circulation) in the area of intended
employment? § Yes   No  N/A

2a.  Name of newspaper of general circulation in which an advertisement was placed. § 2b.  Advertisement date §

3. Which of the following did the employer use to place the other advertisement for the job opportunity? (Choose only one) §
Newspaper of general circulation Professional journal N/A

3a.  Name of newspaper or professional journal in which an advertisement was placed. § 3b.  Advertisement Date §

d. Additional Recruitment Requirements for Professional Occupations

Complete this section if 1a is marked in Question H.b above.
A minimum of three (3) recruitment events listed below must be completed.

Job fair § 1a. From: 1b. To:

Employer website § 2a From: 2b. To:

Job search website § 3a From: 3b. To:

On-campus recruiting § 4a. From: 4b. To:

Trade or professional organization § 5a. From: 5b. To:

Private employment firm § 6a. From: 6b. To:

Employee referral program § 7a. From: 7b. To:

Campus placement office § 8a. From: 8b. To:

Local or ethnic newspaper § 9a. From: 9b. To:

✔

3/15/2023 4/14/2023
✔

THE NEWS- PRESS 4/16/2023

✔

THE NEWS- PRESS 4/23/2023

N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A

✔

G-200-23192-181389 Pending Recommendation - Unassigned

Page 5 of 12

10/31/2025



OMB Approval: 1205-0451 
Expiration Date:  

Application for Permanent Employment Certification 
Form ETA-9089

U.S. Department of Labor

Form ETA-9089      FOR DEPARTMENT OF LABOR USE ONLY

PERM Case Number: ___________________                  Case Status: _________________ _                   Determination Date: ______________               Expiration Date: ______________ 

Radio and/or TV advertisement § 10a. From: 10b. To:

e. Notice of Posting - All must complete this section.
Mark ALL that apply in the appropriate box(es) below:

1a. Bargaining Representative
      Notice of this filing has been provided to the bargaining representative for workers in the occupation in which the
      foreign worker will be employed at least 30 days before, but not more than 180 days before, the date the
      application was filed.
1b. No Bargaining Representative – Physical Notice
      Notice of this filing has been physically posted to employees for consecutive business days in a conspicuous
      location at the places of employment at least 30 days before, but not more than 180 days before, the date this 

application was filed.
1c. No Bargaining Representative – Electronic Notice
      Notice of this filing has been disseminated electronically at least one (1) time, which is the employer’s normal  

practice of informing current employees of job vacancies at least 30 days before, but not more than 180 days
      before, the date this application was filed.
1d. No Bargaining Representative – In-House Media

Notice of this filing has been disseminated using all in-house media, which is the employer’s normal practice of
informing current employees of job vacancies at least 30 days before, but not more than 180 days

      before, the date this application was filed.
1e. No Bargaining Representative – Private Household
      Notice of this filing has been posted physically and/or disseminated electronically, in accordance with the 

employer’s normal practice of informing current employees in the private household at least 30 days before, but 
not more than 180 days before, the date this application was filed.

1f. The employer DID NOT post the notice of filing.

I. Employer Labor Condition Statements - All must complete this section.  Applications for Professional Athletes
must attest to only condition statements 1 - 7.
(1) The offered wage equals or exceeds the prevailing wage determined pursuant to 20 CFR 656.40 and 656.41, and the

wage the employer will pay to the foreign worker to begin work will equal or exceed the prevailing wage that is applicable 
at the time the foreign worker begins work or from the time the foreign worker is admitted to take up the certified
employment.

(2) The wage offered is not based on commissions, bonuses, or other incentives, unless the employer guarantees a
prevailing wage paid on a weekly, bi-weekly, or monthly basis that equals or exceeds the prevailing wage.

(3) The employer has enough funds available to pay the wage or salary offered the foreign worker.
(4) The employer will be able to place the foreign worker on the payroll on or before the date of the foreign worker's

proposed entrance into the United States.
(5) The job opportunity does not involve unlawful discrimination by race, creed, color, national origin, age, sex, religion,

handicap, or citizenship.
(6) The employer's job opportunity is not:

(i) Vacant because the former occupant is on strike or locked out in the course of a labor dispute involving a work
stoppage; or

(ii) At issue in a labor dispute involving a work stoppage.
(7) The job opportunity's terms, conditions, and occupational environment are not contrary to Federal, state or local law.
(8) The job opportunity has been and is clearly open to any U.S. worker.
(9) The U.S. workers who applied for the job opportunity were rejected for lawful job-related reasons.
(10) The job opportunity is for full-time, permanent employment for an employer other than the foreign worker.

1. I certify under penalty of perjury my knowledge of and compliance with the applicable Labor
Condition Statements above covering the conditions of employment for the job opportunity and
foreign worker covered by this application. 20 CFR 656.10(c). *

Yes   No

N/A N/A

✔

✔

G-200-23192-181389 Pending Recommendation - Unassigned

Page 6 of 12

10/31/2025



OMB Approval: 1205-0451 
Expiration Date:  

Application for Permanent Employment Certification 
Form ETA-9089

U.S. Department of Labor

Form ETA-9089      FOR DEPARTMENT OF LABOR USE ONLY

PERM Case Number: ___________________                  Case Status: _________________ _                   Determination Date: ______________               Expiration Date: ______________ 

Complete this section if the preparer of this application is a person other than the one identified in either Section B (employer point of contact) or Section C (attorney or 
agent) of this application.

1. Last (family) Name § 2. First (given) Name § 3. Middle Name(s) §

4. Law Firm/Business FEIN § 5. Law Firm/Business Name §

6. Law Firm/Business Email Address §

For Public Burden Statement, see the Instructions for Form ETA-9089.

J. Preparer

N/A N/A N/A
N/A N/A

N/A

G-200-23192-181389 Pending Recommendation - Unassigned

Page 7 of 12

10/31/2025



Form ETA-9089 – Appendix A   FOR DEPARTMENT OF LABOR USE ONLY

PERM Case Number: __________________      Case Status: _________________       Determination Date: _____________      Expiration Date: _____________ 

HOSSAIN

HOMAIRA BINTA

N/A

1103 SE 16TH PLACE

N/A

CAPE CORAL FLORIDA 33990

UNITED STATES OF AMERICA N/A

1/11/1976 B-2 0

BANGLADESH

BANGLADESH

✔

BOARD OF INTERMEDIATE AND SECONDARY EDUCATION, COMILLA BANGLADESH

BANGLADESH 06/1993

10/31/2025

Pending Recommendation - Unassigned
Page 8 of 12

G-200-23192-181389



AAA FOOD SAFETY

CERTIFIED FOOD PROTECTION MANAGER

10/31/2025

G-200-23192-181389 Pending Recommendation - Unassigned
Page 9 of 12



CERTIFIED FOOD PROTECTION MANAGER CERTIFICATE

12/2022 01/2023 01/2023

AAA Food Safety

UNITED STATES OF AMERICA TEXAS

REQUIREMENTS: High School + Food Safety Certificate and 2 years of experience in the job offered.  Alternatively, employer will
accept High School plus a Food Safety Certificate plus any kind of management or executive experience in any industry. Mrs.
Homaira Binta Hossain has complete the Food Safety certificate at AAA Food Safety. The course covered the following: Covid-19
Training, The importance of Food Safety, Good Personal Hygiene, Safe Food Preparation,  Cleaning and Sanitizing, Receiving
and Storing Food, Time & Temperature Control, Alert Food Defense Program, Preventing Cross Contamination, Allergens (cross
contact), HACCP (Hazard, Analysis, critical control points), Methods for thawing, cooking, cooling, and re-heating food.

10/31/2025

G-200-23192-181389 Pending Recommendation - Unassigned

Page 10 of 12



CONTINENTAL TRADERS (BD) LTD. - OOCL

PLOT#09 AGRABAD C/A, SK MUJIB ROAD

IIUC TOWER, 9TH FLOOR

CHATTOGRAM 4100

BANGLADESH CHATTOGRAM

SENIOR EXECUTIVE INBOUND DOCUMENTATION

01/2013 08/2015 ✔ 40

10/31/2025

G-200-23192-181389 Pending Recommendation - Unassigned

Page 11 of 12



Her Duties were: Calculation of Detention & Demurrage charges for each inbound shipment,
follow up with customer for undelivered shipment and process bad debt write-off application for
abandoned cargo, identify the commodities of each shipment & submit the import general
manifest to Customs authority accordingly.

10/31/2025

G-200-23192-181389 Pending Recommendation - Unassigned

Page 12 of 12



1. Indicate the type of representation for the employer in the filing of this application *
If D.1 is “Attorney” or “Agent” the remainder of this section is required

OMB Approval: 1205-0508
Expiration Date:

Application for Prevailing Wage Determination 
Form ETA-9141

U.S. Department of Labor 

Please read and review the filing instructions carefully before completing the Form ETA-9141. A copy of the instructions can be found at 
https://www.dol.gov/agencies/eta/foreign-labor. For all submissions, either electronic or paper, ALL required fields/items containing an asterisk (*) 
must be completed as well as any applicable fields/items where a response is conditional as indicated by the section (§) symbol. 

A. Employment-Based Visa Information

1. Indicate the type of visa classification supported by this application (Write classification symbol): *

B. Employer Point-of-Contact Information
Important Note:  The information contained in this section is for an employee authorized to act on behalf of the employer in labor certification or labor 
condition application matters.  The information in this section must be different from the attorney or agent information listed in Section D, except when an 
attorney listed in Section D is an employee of the employer.

1. Contact’s Last (family) Name * 2. First (given) Name * 3. Middle Name(s) (if applicable) §

4. Contact’s job title *

5. Address 1 *

6. Address 2

7. City * 8. State * 9. Postal Code *

10. Country * 11. Province (if applicable) §

12. Telephone number * 13. Extension (if applicable) § 14. Business E-Mail Address *

C. Employer Information

1. Legal Business Name *

2. Trade Name/Doing Business As (DBA), if applicable §

3. Address 1 *

4. Address 2

5. City * 6. State * 7. Postal code *

8. Country * 9. Province (if applicable) §

10. Telephone number * 11. Extension (if applicable) §

12. Federal Employer Identification Number (FEIN from IRS) * 13. NAICS code *

D. Attorney or Agent Information (if applicable)

Attorney Agent None

2. Attorney or Agent’s Last (family) Name § 3. First (given) Name § 4. Middle Name(s) §

5. Address 1 §

Form ETA-9141 FOR DEPARTMENT OF LABOR USE ONLY 

PWD Case Number: Case Status: Validity Period: to

PERM

Ahmed Tamanna

President/ Manager

2231 Del Prado Blvd S

Cape Coral FL 33990

United States Of America

+1 (239) 574-3866 maishatrading@gmail.com

Cape Coral Petroleum Inc

2231 Del Prado Blvd S

Cape Coral FL 33990

United States Of America

+1 (239) 574-3866

26-0566322 447110

✔

Marina F

2295 NW Corporate Blvd.

3/31/2023

Veiga

P-100-22279-514171 Determination Issued

Page 1 of 7

4/17/2023 7/16/2023



6. Address 2
(apartment/suite/floor and number) 

7. City § 8. State § 9. Postal Code §

10. Country § 11. Province (if applicable) §

12. Telephone Number § 13. Extension § 14. Law Firm/Business E-Mail Address §

15. Law Firm/Business Name § 16. Law Firm/Business FEIN §

OMB Approval: 1205-0508
Expiration Date:

Application for Prevailing Wage Determination 
Form ETA-9141

U.S. Department of Labor 

E. Wage Source Information
Refer to instructions for all supporting documents required in this section. 

1. Is the employer covered by ACWIA, as described in 20 CFR 656.40(e)(1)? * (Not applicable for H-2B) Yes   No N/A
a. If “Yes,” identify which ACWIA provision the employer is covered under (choose all that apply): §

(i) Institution of higher education
(ii)  Affiliated or related nonprofit entity connected or associated with an institution of higher education
(iii) Nonprofit research organization or Governmental research organization

b. If the employer has previously been determined not covered under ACWIA, does the employer
have any reason to believe that its status has changed? §

Yes   No N/A

2. Is the position covered by a Professional Sports League Rules or Regulations? § Yes   No

3. Is the position covered by a Collective Bargaining Agreement (CBA)? § Yes   No N/A

For non-OES requests, select and fully complete only one of the following: (Davis Bacon Act (DBA) & Service Contract Act (SCA) are not 
prevailing wage sources for H-2B) 

4. Source Type: § DBA      SCA Survey
a. Complete the following if consideration of a survey is requested above. § (If this is a request to use a survey in the H-2B program,
Form ETA-9165 must also be completed.)
(i) Survey name or title: §

(ii) Survey date of publication or, if not published, date of submission to DOL: §

F. Job Offer Information

a. Job Description

1. Job Title *
2. Job Duties: Description of the specific services or labor to be performed. * (All job duties must be disclosed. A description of the job duties 
MUST begin in this space.  One separate addendum will be accepted to fully compete the response.)

3. Does this position supervise the work of other employees? * � Yes     � No
a. If “Yes,” please indicate the SOC code(s) and SOC title(s) of the occupation(s) of the employees to be supervised: §

Form ETA-9141 FOR DEPARTMENT OF LABOR USE ONLY 

PWD Case Number: Case Status: Validity Period: to

Suite 215

FL 33431

perm@theepsteingroup.org

65-1142548

Boca Raton

UNITED STATES OF AMERICA

+19547811994

Law Office of Shayne J. Epstein, PA

✔

✔

✔

Food Safety Manager Night Shift

Please See Addendum

✔

3/31/2023

P-100-22279-514171 Determination Issued 4/17/2023

Page 2 of 7

7/16/2023



OMB Approval: 1205-0508
Expiration Date:

Application for Prevailing Wage Determination 
Form ETA-9141

U.S. Department of Labor 

b. Minimum Job Requirements
1. Education: Minimum U.S. diploma/degree required *

None � High School/GED � Associate’s � Bachelor’s �Master’s � Doctorate (Ph.D.) � Other degree (J.D., M.D., etc.)
a. If “Other degree” in question 1, specify the U.S.
diploma/degree required §

b. Indicate the major(s) and/or field(s) of study required §
(May list more than one related major and more than one field) 

2. Does the employer require a second U.S. diploma/degree? * � Yes � No
a. If “Yes” in question 2, indicate the second U.S. diploma/degree and the major(s) and/or field(s) of study required §

3. Is training for the job opportunity required? * � Yes � No

a. If “Yes” in question 3, specify the number of months of
training required §

b. Indicate the field(s)/name(s) of training required §
(May list more than one related field and more than one type) 

4. Is employment experience required? * � Yes     � No

a. If “Yes” in question 4, specify the number of months of
experience required §

b. Indicate the occupation required §

5. Special Skills or Other Requirements: Does the employer require any specific or other requirements? * � Yes     � No
a. If “Yes,” check all that apply and specify the requirement(s): §

(i)   License/Certification:

(ii)  Foreign Language:

(iii) Residency/Fellowship:

(iv) Other Special Skills or Requirements:

c. Alternative Job Requirements
While an employer may specify alternative requirements, the substantial equivalency of the alternative requirements to minimum requirements will not 
be evaluated. (Not applicable for H-2B)

1. Are alternate sets of Education, Training, and/or Experience accepted? § � Yes     � No
If c.1 is “Yes,” c.2, c.3, and c. 4 must be completed.
2. Specify the alternate level of education: U.S. diploma/degree accepted §

None High School/GED Associate’s Bachelor’s Master’s Doctorate (Ph.D.) Other degree (J.D., M.D., etc.)

a. If “Other degree” in question 2, specify the U.S.
diploma/degree accepted §

b. Indicate the major(s) and/or field(s) of study accepted § (May list 
more than one related major and more than one field) 

3. Is alternate training for the job opportunity accepted? § Yes      No
a. If “Yes” in question 3, specify the number of
months of alternate training accepted §

b. Indicate the field(s)/name(s) of training accepted §
(May list more than one related field and more than one type) 

4. Is alternate employment experience accepted? § Yes      No

Form ETA-9141 FOR DEPARTMENT OF LABOR USE ONLY 

PWD Case Number: Case Status: Validity Period: to

✔

✔

N/A
✔

N/A
✔

24 Please See Addendum

✔

✔

✔

✔

✔

N/A
✔

3/31/2023

Food Safety Certificate

P-100-22279-514171 Determination Issued 4/17/2023
Page 3 of 7

7/16/2023



OMB Approval: 1205-0508
Expiration Date:

Application for Prevailing Wage Determination 
Form ETA-9141

U.S. Department of Labor 

a. If “Yes” in question 4, specify the number of months of alternate experience accepted §

5. Special Skills or Other Requirements: Does the employer require any specific or other requirements? * Yes    No

a. If “Yes,” check all that apply and specify the requirement(s) §

(i)  License/Certification:

(ii) Foreign language:

(iii) Residency/Fellowship:

(iv) Other Special Skills or Requirements:

d. Other Information

1. Suggested SOC (O*NET/OES) code * a. Suggested SOC (O*NET/OES) occupation title *

2. Job title of the official the employee will report to for this job opportunity (if applicable) §

3. Will travel be required in order to perform the job duties? *
Yes      No

a. If “Yes,” provide geographic location and frequency of the travel. §

e. Place of Employment Information

1. Worksite address 1 *

2. Address 2

3. City * 4. State * 5. County * 6. Postal Code *

7. Will work be performed in any Bureau of Labor Statistics Area (Metropolitan or Non-Metropolitan
Statistical Areas) other than the Bureau of Labor Statistics Area of the address listed above, or, in the case of
Bureau of Labor Statistics areas with multiple county-level prevailing wage rates, in a county other than the
county of the address listed above? * (If “Yes,” a completed Appendix A is required)

Yes      No

Form ETA-9141 FOR DEPARTMENT OF LABOR USE ONLY 

PWD Case Number: Case Status: Validity Period: to

24
✔

✔

41-1011.00 First-Line Supervisors of Retail Sales Workers

✔

2231 Del Prado Blvd S

Cape Coral FL Lee 33990

✔

3/31/2023

Food Safety Certificate

P-100-22279-514171 Determination Issued 4/17/2023

Page 4 of 7

7/16/2023



OMB Approval: 1205-0508
Expiration Date:

Application for Prevailing Wage Determination 
Form ETA-9141

U.S. Department of Labor 

G. Prevailing Wage Determination

FOR OFFICIAL GOVERNMENT USE ONLY 
1. PWD Tracking Number 2. PW Receipt Date

3. SOC Code: a. SOC Occupation Title:

While all prevailing wages are issued at the six digit SOC code level, O*NET includes extended eight digit occupations. If applicable, the 
O*NET eight-digit extension code is listed below. 

b. O*NET Code: c. O*NET Occupation Title:

When the job opportunity represents a combination of occupations, listed below are the other occupations. 

d. O*NET Code: e. O*NET Occupation Title:

4. Prevailing wage: (based on the primary worksite location. See Item 6 below for details). For H-1B, H-1B1, E-3, and PERM only, this wage is based 
on the minimum job requirements for the position. $___________.______

a. Per: (Choose only one) 
� Hour �Week � Bi-Weekly �Month  � Year b. OES Wage level: � I � II � III � IV � OES Mean � N/A

c. Prevailing wage source (Choose only one):
� OES (All Industries) � OES (ACWIA, does not apply
to H-2B) � CBA � DBA � SCA � Alternate Survey

Professional Sports League Rules or Regulations

d. If “Survey” in question 4c, specify the name of the survey: 

5. Prevailing wage: (based on the primary worksite location. See Item 6 below for details). For H-1B, H-1B1, E-3, and PERM only. This 
wage is based on the alternative job requirements for the position (does not apply to H-2B). $___________.______

a. Per: (Choose only one) 
� Hour �Week � Bi-Weekly �Month  � Year b. OES Wage level: � I � II � III � IV � OES Mean � N/A

c. Prevailing wage source (Choose only one):
� OES (All Industries) � OES (ACWIA) � CBA
� DBA � SCA � Alternate Survey

Professional Sports League Rules or Regulations

d. If “Survey” in question 5c, specify the name of the survey:

6. The wage is based on the following BLS Area (Metropolitan or Non-Metropolitan Statistical Area):

7. The highest PWD out of all H-2B worksites for which a prevailing wage determination was requested: $___________.____ per hour.

8. Additional Notes Regarding Wage Determination:

9. Determination date: 10. Expiration date:

H. OMB Paperwork Reduction Act (1205-0508)
Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Your response is required to
receive the benefit of consideration of this application. (Immigration and Nationality Act, Section 101). Public reporting burden for this collection of
information is estimated to average 1 hour per response, including the time for reviewing instructions, searching existing data sources, gathering and 
maintaining the data needed, and completing and reviewing the collection of information. The burden estimate is as follows: 9141- 47 minutes, Appendix 
A- 3 minutes, and recordkeeping- 10 minutes. Send comments regarding this burden estimate to the Office of Foreign Labor Certification * U.S. 
Department of Labor * Box PPII 12 - 200 * 200 Constitution Ave., NW * Washington, DC * 20210. Do NOT send the completed application to this
address. 

Form ETA-9141 FOR DEPARTMENT OF LABOR USE ONLY 

PWD Case Number: Case Status: Validity Period: to

3/31/2023

P-100-22279-514171 10/06/2022
41-2011 Cashiers

N/A N/A

0027706

✔ ✔

✔

0027706

✔ ✔

✔

Cape Coral-Fort Myers, FL

N/A

4/17/2023 7/16/2023
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FOR DEPARTMENT OF LABOR USE ONLY

1205-0508
3/31/2023

Application for Prevailing Wage Determination
ETA Form 9141

Section F.a.2: Job Duties

Addendum for Section F.a.2: Job Duties

Ask customers if they are interested in purchasing additional items. Be professional, friendly, and helpful to customers. Follow Company policies, as well as comply with all Federal and
State laws. Work alone in the evening or with others. Use Point of Sale system and properly account for all cash. Accurately prepare the daily paperwork and handle lottery, money order,
money transfer and other types of retail transactions. Be exposed to cold and hot temperature extremes in the walk-in cooler, freezer and/or outdoors. Be able to stand, stoop and/or walk
for an entire shift and be able to bend at the waist with some twisting. Be able to reach, grasp and manipulate objects with hands continuously throughout the day. Review all
invoices/charges relative to each delivery of food.  Identify and verify each food shipment contains all items were delivered and appropriately refrigerated. Efficiently utilize all equipment in
the store (POS system, Fuel Tanks and Dispensers, etc.). Maintain property and equipment to ensure customers and employees have a safe environment in which to work and shop.
Follow all Company Safety and Loss Prevention procedures including wearing appropriate safety equipment. Responsible for food safety and rotating inventory. Has control over food
storage, preparation, display, and service of foods.

Page 6 of 7
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FOR DEPARTMENT OF LABOR USE ONLY

1205-0508
3/31/2023

Application for Prevailing Wage Determination
ETA Form 9141

Section F.b.4.b: Job Requirements Occupation

Addendum for Section F.b.4.b: Job Requirements Occupation

In the job offered. Alternatively, accept experience with any kind of management or executive position in any industry.

Page 7 of 7
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All classified ads are subject to the applicable rate card, copies of which are available from our Advertising Dept. All ads are subject to approval before publication. Fort Myers News-Press reserves 
the right to edit, refuse, reject, classify or cancel any ad at any time. Errors must be reported in the first day of publication. Fort Myers News-Press shall not be liable for any loss or expense that 
results from an error in or omission of an advertisement. No refunds for early cancellation of order.

TO ADVERTISE
Visit Our Website:

classifieds.news-press.com

Classifieds
To Advertise, visit our website: classifieds.news-press.com

Public Notices/Legals email: fnplegals@gannett.com
Business & Services, visit: classifieds.news-press.com
To post job openings, visit: news-press.com/jobs

SELL IT BUY IT FIND IT

HIRE EVEN 
FASTER!

NP-GCI1043697-01

The City of Sanibel, a barrier-island community, is 
accepting applications for the following positions:

FULL-TIME OPPORTUNITIES

Benefits and Payroll Specialist

$52,525.42 to $78,788.13

Engineer Intern

$57,909.28 to $86,863.91

Engineering Technician

$50,024 to $75,036

Fleet Maintenance Technician

$50,024 to $75,036 annually

Planner

$57,909 to $86,864

Police Officer/Police Officer (Out-of-State)

Starting pay at $57,909

Public Works Director

$114,656 to $171,985 annually

Support Services Assistant

$41,155.04 to $61,732.56

PART-TIME OPPORTUNITIES

Lifeguard

$17.09 per hour

Police Aide 
$18.84 per hour

Recreation Services Assistant

$17.09 per hour

The City of Sanibel offers full-time employees highly competitive benefits 
including: health and dental insurance; life and AD&D insurance; long term 
disability; retirement plan; deferred compensation plan; vacation, medical and 
personal leave; 10 paid holidays; unlimited Sanibel Causeway transponder and 
Cape Coral bridge tolls paid, if applicable; and numerous voluntary benefits. 

Positions are open until filled. Complete job descriptions for advertised 
positions are available online. Interested candidates can apply at 
https://www.governmentjobs.com/careers/sanibel. EOE/ADA/M/F/VP

“We’re looking for energetic and enthusiastic individuals to join our team and help create a 
fun and exciting environment for our members! As a member of our team, you’ll have the 
opportunity to work in a beautiful beachside setting and newly renovated Private Beach 
Club! Whether you’re looking for a part-time job or a full-time career, we’ve got opportunities 
for you! So if you’re ready to join a dynamic team and have some fun in the sun, apply today!”

Email Resume to: youssef@theclubatbarefootbeach.com

Fine Dining Server/Bartender
Seeking experienced fine dining server/bartender with prior work in luxury hospitality setting, 
the ability to work handle a fast-paced, high-end food & beverage atmosphere, loves wines and 
innovative cocktails, willing to work weekends and holidays, has strong communication skills, 
appropriate personal presence with a desire and ability to interact effectively with members, 
guests and co-workers, good attention to detail. This position has ability to make fantastic gratuity.

Casual Dining/Beach Server
Seeking experienced server with prior work in luxury hospitality setting, the ability to work handle 
a fast-paced, high-end food & beverage atmosphere, has the capability to stand for a long period 
of time, ability to work in Florida high temperatures, willing to work weekends and holidays, 
has strong communication skills, and appropriate personal presence with a desire and ability to 
interact effectively with members, guests and Co-workers, good attention to detail. We provide 
you with the skills you need to make great gratuity.

Beach Attendant
Seeking an outgoing individual to set up beach chairs and umbrellas, provide towel services to 
all members and guests, replenish guest towels from housekeeping, keeping pool & beach areas 
clean, be an active leader with guest activities while ensuring safety, converse and engage to 
ensure members/guests satisfaction. Must be able to lift and beach chairs up to 30 lbs, able to 
physically walk on sand to service guests with chairs and umbrellas, able to work outdoors in 
various weather conditions. Responsible for completing all duties assigned by the leadership of 
the Club. This position has ability to make fantastic gratuity!

Food Runner/Dining Room Assistant
Seeking an individual with ability to work independently and as a team player with great verbal 
communication skills, ability to follow directions both verbal and written, maintains a positive and 
professional attitude. Must be able to work evenings, weekends and holidays. Must be able to lift 
and carry food trays, able to physically walk on sand to deliver food to beach chairs, able to work 
outdoors in various weather conditions. Responsible for completing all duties assigned by the 
leadership of the Club. This position offers good pay and opportunities to cross train in other areas.

NP-GCI1040651-01

NOTICE BY CITY OF CLEWISTON 
OF INTENT TO USE THE UNIFORM 

METHOD OF COLLECTION OF A NON-
AD VALOREM SPECIAL ASSESSMENT
Notice is hereby given to all property owners located within the 
boundaries of the City of Clewiston. The City of Clewiston intends to 
use the uniform ad valorem method for collecting the non-ad valorem 
special assessment levied by the City as set forth in Section 197.3632, 
F.S. The City of Clewiston Commission will hold a public hearing on 
May 15, 2023, at 5:05 PM at City Hall Commission Chambers located 
at 115 W. Ventura Ave., Clewiston FL 33440. All affected property 
owners have the right to appear at the public hearing and have the 
right to file a written objection within 20 days of this notice. All property 
owners located within the blue boundary depicted below will be 
included in the special assessment.

The purpose of the public hearing is to finalize the adoption of the 
resolution authorizing the City to use the uniform ad valorem method of 
collecting non-ad valorem assessments levied by the City as provided 
in Section 197.3632, F.S. The City will adopt a new non-ad valorem 
assessment every year indefinitely for the purpose of funding fire/
first responder services within the City of Clewiston. This assessment 
will be collected by the Hendry County Tax Collector, in the following 
proposed amounts:

Readiness Demand TOTAL

Single Family/MH $71.19 $44.81 $116.00

Motor Coach Lot $71.19 $3.70 $74.89

Vacant ¼ ac parcel $71.19 $2.39 $73.58

Vacant 5 ac parcel $71.19 $47.80 $118.99

Vacant 1 ac Com/Ret parcel $71.19 $9.56 $80.75

Retail/Comm. 10,000 sq ft $71.19 $330.26 $401.45

Industrial 20,000 sq ft $71.19 $660.52 $731.71

If any person decides to appeal any decision made with respect to 
any matter considered at this public hearing such person will need a 
record of proceedings and for such purpose such person may need to 
ensure that a verbatim record of the proceedings is made at their own 
expense and which record includes the testimony and evidence on 
which the appeal is based.

CITY OF CLEWISTON, FLORIDA
NP-GCI1050706-01

Business & Service Directory
to advertise, visit: classifieds.news-press.com

news-press.com/homes
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Florida Job Order Print Document

Job Order: 12150933 Print Date: 3/15/2023 3:36:46 PM

Office: CareerSource Southwest Florida - 4755 -
LeeFM LWDB: CareerSource Southwest Florida

Employer Information:
Employer Name: Cape Coral Petroleum Inc
How to Apply: Via Email
Company Website: NA
Application Comments:
Location:
Main Address: Mailing Address:
Cape Coral Petroleum Inc
2231 Del Prado Blvd S
Cape Coral, FL 33990

2231 DEL PRADO BLVD S
CAPE CORAL, FL 33990-4633

Contact:
Contact: Tamanna Ahmed Title: President
Phone: (239) 574-3866 x Email: maishatrading@gmail.com
Fax:

Job Details:
Occupational Code: 41101100 First-Line Supervisors of Retail Sales Workers
Job Title: Food Safety Manager Night Shift
Industry Code: 447110 - Gasoline Stations with Convenience Stores
Number of Positions: 1 Referrals: 25
Earliest Date to Display: 03/15/2023 Last Date Job Order Will Display: 04/14/2023
Job Order Followup: 04/14/2023
Job Type: Regular Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: Foreign Labor Certification

Job Duties and Skills:
Description:
Ask customers if they are interested in purchasing additional items. Be professional, friendly,
and helpful to customers. Follow Company policies, as well as comply with all Federal and
State laws. Work alone in the evening or with others. Use Point of Sale system and properly
account for all cash. Accurately prepare the daily paperwork and handle lottery, money
order, money transfer and other types of retail transactions. Be exposed to cold and hot
temperature extremes in the walk-in cooler, freezer and/or outdoors. Be able to stand, stoop
and/or walk for an entire shift and be able to bend at the waist with some twisting. Be able
to reach, grasp and manipulate objects with hands continuously throughout the day. Review
all invoices/charges relative to each delivery of food. Identify and verify each food
shipment contains all items were delivered and appropriately refrigerated. Efficiently
utilize all equipment in the store (POS system, Fuel Tanks and Dispensers, etc.). Maintain
property and equipment to ensure customers and employees have a safe environment in
which to work and shop. Follow all Company Safety and Loss Prevention procedures
including wearing appropriate safety equipment. Responsible for food safety and rotating
inventory. Has control over food storage, preparation, display, and service of foods.



3/15/23, 3:37 PM Job Order Print Page
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Requirements: High School + Food Safety Certificate and 2 years of experience in the job
offered. Alternatively, employer will accept High School plus a Food Safety
Certificate plus any kind of management or executive experience in any industry.

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:
Minimum Age:
Test Done By: No test required Required Tests: NA
Hiring Requirements:
Hiring Requirements Other:
Education Level: High School Diploma or Equivalent
Months of Experience: 24
Requires a Drivers License: No Near Public Transportation: Yes
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:

Pay Comments: Not Applicable
Supplemental Compensation: No
Hours per Week: Hours are Specific Actual Hours: 40
Shift: Night/Graveyard
Benefits:
Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants
Job Application Information Needed:
Req Section

Contact Information
Employment History Allow individuals that have never had a job to apply (eg. College graduates)
Education History
Certifications
Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected

Staff Information:

Category: Regular (Non Domestic) Job Developer Mandatory Listing: None of the items
listed

Status: Open and available Employer Status: Open and available
Reason: NA



3/15/23, 3:37 PM Job Order Print Page
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Future Release From Hold:
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                               CERTIFIED COURSE-BY-COURSE FOREIGN ACADEMIC EVALUATION 
Name: Homaira Binta Hossain
U.S. Equivalent: High School Diploma
U.S. GPA: 3.78 Date: June 19, 2023

Application ID: V-MHVC2X05

1

                                    C

Attested to by:

Diana Bacani
Evaluation Operations Manager
Validential Corp.

Purpose of Evaluation: Continuing Education or Employment
Name of Awarding Institution: The Board of Intermediate and Secondary Education, Comilla
Country: Bangladesh
Admission Requirements: Completed Primary Education
Program Type: Secondary Education Program from a Regionally Accredited Institution
Graduation Year: 1993

Validential® follows AACRAO evaluation guidelines, and utilizes publicly available information provided by 
NACES® member World Education Services and AICE® member Scholaro to determine academic equivalence. 
Validential is a member of The Association for International Credential Evaluation Professionals (TAICEP), the 
National Association of Graduate Admissions Professionals (NAGAP), the European Association for International 
Education (EAIE), and the Association of International Educators (NAFSA).

EVALUATION SUMMARY

The documents listed herein have been reviewed and evaluated to U.S. standards, and we hereby certify that, 
in our best judgment: 

Homaira Binta Hossain
holds the U.S. equivalent of a

High School Diploma

awarded by Regionally Accredited Secondary Schools in the United States.



CERTIFIED COURSE-BY-COURSE FOREIGN ACADEMIC EVALUATION  

3334 East Coast Hwy #315 
Corona del Mar CA 92625 

62 NE 167th St #1000 
Miami FL 33162 2 

2310 N Henderson Ave #1258 
Dallas TX 75203 

Validential.com 
866 330 7769 

 

 
THIS CERTIFICATION reflects our best judgement as a professional and independent foreign academic evaluation 
agency, pursuant to the requirements of the United States Citizenship and Immigration Services (“USCIS”) of the 
United States Dep. of Homeland Security. Past academic evaluations have been accepted regularly by USCIS and 
various US educational institutions. Evaluations are based upon a deep understanding of varying educational 
systems around the world, ongoing research and training, and comprehensive academic evaluation experience. 
Our reports are advisory and not binding to any receiving entity. Our opinion is produced in accordance with best 
practices as promulgated by AACRAO, NAFSA, TAICEP, NAGAP and EAIE, and as adopted by our agency. 
 
AUTHENTICITY OF CREDENTIALS: This evaluation is based on original authenticated documents and/or copies of 
original documents provided to us by our client and represented to be authentic and true copies of the original 
documents. We have no reason to doubt the authenticity and accuracy of these documents. 
 
AUTHENTICITY OF THIS CERTIFICATION can be confirmed by contacting Validential at support@validential.com. 
 
THIS EVALUATION is based on the following documents: 

   

Certificate/Diploma Issued By: The Controller of Examinations of the Board of Intermediate and 
Secondary Education, Comilla 

Issue Date: October 2, 1993 
 

Transcripts/Grades Issued By: The Controller of Examinations of the Board of Intermediate and 
Secondary Education, Comilla 

Issue Date:  February 12, 2008 
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ACADEMIC TRANSCRIPTS 

(including grades converted to U.S. equivalents) 
 

## Course Title Original 
Grade 

U.S. 
Grade 

Grade 
Points 

 Higher Secondary Certificate Examination    
 Compulsory Subjects    

1 Paper I - Bengali 57 B 3.00 
2 Paper II - Bengali 62 A- 3.67 
3 Paper I - English 63 A- 3.67 
4 Paper II - English 54 B 3.00 
 Elective Subjects    

5 Paper I - Math  89 A 4.00 
6 Paper II - Math  74 A 4.00 
7 Paper I - Physics (Theory and Practical) 84 A 4.00 
8 Paper II - Physics (Theory and Practical) 83 A 4.00 
9 Paper I - Chemistry (Theory and Practical) 72 A 4.00 

10 Paper II - Chemistry (Theory and Practical) 80 A 4.00 
 4th Optional Subject    

11 Paper I - Biology (Theory and Practical) 75 A 4.00 
12 Paper II - Biology (Theory and Practical) 76 A 4.00 
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EVALUATION NOTES 

 
GRADES/QUALITY POINTS are converted to the U.S. letter grades based on the 4.00 system as follows: 

 

Original Grade Grade Grade Points 
80-100 A 4.00 
70-79.99 A 4.00 
60-69.99 A- 3.67 
50-59.99 B 3.00 
40-49.99 C 2.00 
33-39.99 D 1.00 
0-32.99 F 0.00 

 ‘Pass’ is not included in the cumulative GPA.  
 

 
GRADE POINT AVERAGE (GPA) is calculated by multiplying the credits per course by the quality points for the grade 
for that course, repeating this procedure for each course, totaling the credit hour quality points thus obtained, 
and dividing by the total number of credits. 
 
LEVELS OF EDUCATION: Kindergarten (K); Elementary School (ES); Junior High School (JHS); Senior High School 
(HS); Undergraduate Education - Lower Division (L), Upper Division (U); Post-baccalaureate Education (P), 
Graduate Education (G), Doctoral Education (D); Vocational Education (V) and Professional Training (PT). 
 
REGIONAL ACCREDITATION is the process by which an educational institution receives official degree-granting 
authority that merits the reciprocal recognition of diplomas, degrees, degree programs and individual courses by 
other educational institutions. Such authority is typically granted by a ministry of education. Unless noted 
otherwise, the degrees, programs and courses listed in this evaluation report were completed at the equivalent 
level of a regionally accredited educational institution within the United States. 
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PROVIDED IN SUPPORT OF THE ATTACHED EVALUATION
EVALUATOR: Diana Bacani

EXPERIENCE: Senior Evaluation Analyst – 2017 to present
Perform evaluations of foreign credentials; assess foreign credentials and educational systems; provide expert 
opinion on comparative educational credentials; direct research on foreign universities and educational 
systems; provide analysis with respect to evaluation and education issues; assist clients with equivalency 
assessments; train credential analysts.

Junior Evaluation Analyst – 2015-2017
Perform evaluations of foreign credentials; assess foreign credentials and educational systems; conduct 
research on foreign educational credential equivalencies; provide analysis with respect to evaluation and 
education issues; assist clients with equivalency issues. 

Trainee Evaluation Analyst – 2014
Conduct research on foreign educational credential equivalencies; provide analysis with respect to evaluation 
and education issues. 

EDUCATION: Philippine School of Business Administration, Quezon City 1999-2003
Bachelor of Science in Business Administration, major in Management Information Systems

REFERENCES:

1. Country Resources. NACES member World Education Services (WES®). https://applications.wes.org/country-
resources/.

2. GPA Calculator. AICE member Scholaro®. https://www.scholaro.com/gpa-calculator/.
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ORGANIZATIONAL MEMBERSHIPS:

Member – Association of International Educators (NAFSA)
Member – European Association for International Education (EAIE)
Associate Member – National Association of Graduate Admissions Professionals (NAGAP)
Organizational Member – The Assoc. for International Credential Evaluation Professionals (TAICEP)










